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Light Duties: 
What Should the Injured Worker Do? 

Whenever an employer is offering light duties you are best off to take that offer, whether written or verbal, to your doctor to 
determine if it is suitable. If the employer does not provide specifics of the jobs offered, it is best that you request from the 
employer the jobs offered and the physical duties of those jobs so that your doctor can make a fair determination. 
 
It’s important that you make sure your doctor understands what is involved in the light duties. It’s also important that you 
are clear with your doctor about the nature of the light duties. If your doctor feels that the light duties would harm or slow 
recovery, the doctor should be sending in a report to the WCB explaining why the light duties are not appropriate. It’s best if 
you follow up with your doctor to make sure this is done and that you keep seeing your doctor regularly. 
 
If the employer says they just have 
light duty with no specifics then a 
doctor may not be able to make a 
reasonable determination, and at 
that time you should be calling the 
WCB to explain the problem. 
Similarly, if you feel the work is 
unproductive or unsafe, it’s best 
that you call the WCB and be clear 
with them what the issue is. 
 
It used to be that a Worker had to 
be cleared for light duties by his or 
her doctor before starting light 
duties. Now, even if there’s 
language to this effect in the 
Worker’s collective agreement, the 
WCB officers are in many cases 
overriding the opinions of a 
Worker’s physician and substituting 
their own opinion or that of a nurse 
advisor or medical advisor, denying 
compensation to Workers who’ve 
stayed home from work based on 
their doctor’s advice. One way of 
lowering the risk of benefits being 
denied is to ensure that your doctor 
is reporting the full extent of 
disability and reasons why light 
duties are unsuitable. 
 
Jordan Lawrence 
Financial Secretary, USW 1-417 
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Thompson River Veneer Workers Vote 
Overwhelmingly to Join USW 

On May 11th at the request of a number of TRVP workers our Local Union started signing Union cards.  This 
was the third time in just over four years we have been requested to organize this plywood plant.  Regrettably 
the prior attempts failed largely due to workers believing employer promises to change.  Our Organizing team 
consisted of District organizer Alvin Luckinchuk, Ashcroft Treating Chairperson Darrin Curran, Kamloops 
Airport Screener Chairperson Tara Phillips and myself with support from the Local Union Office.  The next 
eight days consisted of numerous plant gate pamphlets, crew meetings and more phone calls, emails and 
text messages than we could count.   
  
On Friday May 20th we applied to the BC Labour Relations Board for a certification vote which was scheduled 
for May 30th. Applying at 4pm prior to a long weekend means the Boss isn’t aware of our application until 
Tuesday morning.  By doing this we shorten the ten day waiting period and limit the time the boss has to 
convince workers that the Union is pure evil and the boss really cares about them.   
 
Organizing is extremely stressful, both physically and emotionally, the entire campaign was just under 20 
days long and a non-stop roller coaster with the usual fearing-mongering and promises. An organizer must 
always be prepared to think on their feet when responding to Employer propaganda. One example of this was 
Marty finishing a new handout at midnight, so I was able to print it and hand it out at 6am the next morning 
at the plant gate. One huge boost for the campaign happened on the Friday before the vote when 16 USW 
members attending the Facing Management course showed up with flags and signs to show solidarity  
 
I would like to welcome 77 new members to our Local Union and would like to thank all those that helped 
with the campaign. There were numerous people not mentioned above who played a big part in the drive. 
Thank you to all the TRVP employees who supported us and assisted with the campaign and congratulations. 
You will now have a voice in your workplace and can collectively bargain for better wages, working conditions 
and benefits.                                            
                                                        -Chris Rands  
                                                         2nd Vice President USW 1-417  



  

 

Steelworkers Give Back to the Community  

On Sunday June 26th volunteers from USW Locals 1-417 and 898 donated 
funds and more importantly time and effort to provide 140 Mexican themed 
meals to those in need.   
 
Once again, teaming up with Rick and Pit Stop, USW members utilized the 
industrial kitchen at the Kamloops United Church in Kamloops.  Together we 
provided 80 sit down meals and an additional 60 to go meals.  Left overs 
were donated to Crossroads transition and outreach house run by Ask 
Wellness.   
 
As always a great time was had by all.  I would like to thank all the members 
and their families who came out for a great cause  
 
Tara Phillips  
USW 1-417 Women's Committee 
Chair/ Kamloops Airport Screeners 
Plant Chair 
 
USW Members and Family in 
attendance: USW 1-417 Marty 
Gibbons, Shawn Harris, Owen Harris, 
Karen Wilson, Larry Williams, 
Meredith Desmarais, Darrin Curran, 
Janet Farnsworth, Leslie Hill, Lily Hill, 
Tim Munro, Chris Rancier, Dan Green 

Clearwater Mayday  
Canfor /Steelworkers Float 
Canfor Vavenby members participating in 
the Clearwater Mayday Parade on their 
float. In the picture to the left: Sam 
Braatan and Madeleine deVooght. 

 

 
June 27th Local Union Executive Board  

July 23rd Drive For Hunger Golf Tournament 

August 1st BC Day 

September 5th Labour Day 

Sept 8th,9th & 10th Facing Management Course  

July 1st Canada Day 

Knowledge is Power, Facing Management Training 
On May 26th—28th the Local Union held a Facing Management course.  This 
course was well attended with the members attending representing Canfor 
Vavenby, Tolko Heffley Creek, Kamloops Airport Screeners, Savona Speciality 
Plywood, Moly-cop, Canoe Forestry Products, Tolko Nicola and West Fraser 
Chasm.  The Facing Management course is designed to give Committee 
Members the skills necessary to resolve issues and deal with difficult 
managers.   
 
Although many believe the majority of workplace issues are resolved by the 
Local Union at Arbitration hearings, this couldn’t be further from the 
truth.  The vast majority of workplace issues are resolved through discussion 
between Union Committee Members and Management.  Courses like Facing 
Management provide the advanced training our Committee Members need to 
resolve workplace issues with Management as equals.  We would like to 
thank all participants for a very enjoyable course with everyone contributing 
to an overall great learning environment.   
 

The Local Union will we conducting a second Facing Management course on September 8,th—10th.  If any Committee 
Members are interested in attending please advise your Plant Chairperson to forward your name to the Local Union.  
 
Marty Gibbons  
President USW 1-417   USW Local 1-417 Executive Board  
Marty Gibbons - President, 
Sh awn Har r i s—1 st V ic e 
President, Jordan Lawrence - 
Financial Advisor, Kim Pinto - 
Aspen Industries, Kevin Fraser, 
Canfor, Madeleine DeVooght– 
Canfor, Karen Wilson– Canoe 
Forest Products Plywood, Eric 
Kilberg, Canoe Forest Products 
Sawmill, Chad Norris-Emterra, 
Tara Phillips — G4S, Steve 
Dalgarno—Horst Precision, 
Darrin Curran - Koppers 
Ashcroft, John Boettger - Moly 
Cop, Larry Williams - Savona 
Specialty Pllywood Lillooet, Ryan 
Weichel - Savona Speicalty 
Plywood Savona, Chris Rands - 
Tolko Heffley, Kris Rnacier - 
Tolko Nicola, Tim Munro - West 
Fraser Chasm 


