
  

 

 

 

 

Stronger Together! 
As you are likely aware the United Steelworkers 

(USW) has applied to the BC Labour Relations 

Board for the right to represent Bedford Manor 

workers.  Working together with the USW, you can 

have a voice and respect at work, a real say in your 

pay and benefits, fairness, job security, and safer 

working conditions. The USW works with you to end 

unfair treatment, inconsistent rules, favouritism and 

intimidation. 
  

Job Security 

In a Non-Union workplace the Boss can terminate 
your employment without cause.  The Employment 
Standards Act (ESA) only requires notification or 
severance in place of notice for permanent layoffs of 
large numbers of employees.  Even if a Non-Union 
employee is able to maneuver the gauntlet the ESA 
is unable to reinstate a wrongfully terminated 
Employee.  

 USW members enjoy benefits such as  
recall and retention rights, severance and  

protection from unjust termination.  
   

Make an Educated Decision  
Joining a Union is a serious decision.  We encourage 

all workers to contact a Union organizer to ensure 

you are informed about what the USW will mean for 

Bedford Manor.   
 

Tara Cavanagh 1st Vice President  

250-318-0108 or taracusw@telus.net  

Marty Gibbons President USW 1-417  

250-319-2844 gibbonsusw@telus.net  

Visit our Website  

www.steelworkers1-417.ca 

Or on Facebook -  

Search United Steelworkers 1-417 

USW Member Services  
Highly Trained Local Representatives  
We are proud to be part of the community you work 
in.  Our Local Union office is located in Kamloops so 
we are able to assist workers with everyday issues.  
Some of the services we provide:  Collective 
Agreement negotiations, workplace grievances/
arbitrations resolution, WCB appeals, benefits 
appeals and many other issues.   

 Education  

Knowledge is Power! USW members receive top 
notch training in areas of safety, grievance handling, 
WCB claims, negotiating and labour law.  We 
empower workers so they are able to sit across from 
management as equals.  

  WCB Advocacy  

Any worker who has been hurt at work knows that 
WCB can be a labyrinth of paperwork, policies and 
complex law.  We encourage all members to contact 
us right away so we can assist them through the 
labyrinth.  If all else fails and WCB denies your claim, 
we provide highly trained advocates to fight for you.   

Rights and a Voice at your Workplace  
Workers covered by a USW Collective agreement 
have legal rights which non union workers are 
excluded from.  Unlike Non-Union workers the 
Employer must prove `Just Cause` for discipline or 
terminating workers.  USW workers are legally 
entitled to a grievance procedure with, if required, 
referral to a third party.  If the employer is unable to 
prove just cause the worker will be reinstated with 
backpay.   

Company Handbooks & Other Promises   
Unlike a USW Collective Agreement, Employer 
handbooks are nothing more than Employer 
promises.  Our research has revealed that workers at 
Bedford Manor are treated significantly different than 
other Community Care workers in Kamloops.   

Why are you paid significantly less than USW 
workers doing the same job in Kamloops?   

 

 

 Without the USW 
Management can 

make and change the 
Rules anytime they 

want  



  

 USW a Leader in  

Health and Safety! 

Fighting for Your Rights 

 

The healthcare sector has the second highest injury 
rate in BC according to statistics Canada.  We 
believe this is low due to under reporting.  The USW 
is a champion of workers right to a safe workplace.  

Issues like short staffing, working alone, 
harassment and shift schedules put workers like 
you at risk!  The USW is a leader in Canada for 
advocating for safe workplaces and educating 
members about their rights.    

USW a Democratic, Worker Run Union  

 After Bedford Manor workers vote to join the USW 
they will decide how to improve their workplace.  
Only Bedford Manor workers will be entitled to vote 
on who represents them on Union or Safety 
Committees and what improvement the USW 
makes. The USW Local, District, National and 
International will provide all necessary support 
however, decisions on all improvements at your 
workplace will be made only by you!  

 

 USW Union Dues 100% Tax Deductible  
Percentage dues for a member are equal to 1.45% 

of the members total earnings during the month, 

subject to a minimum of $5.00 and a maximum of 

2.8 times the members average hourly earnings, 

plus $0.02/hour worked. 

The following calculations are based on what is the 

average  wage of a health care worker, based on a 

Bedford Manor Care aid being paid $18/h X 80 

hours = $1,440.00/pay cheque X 1.45% = $22.48 or  

$0.28/hour.  Amounts increase or decrease based 

on earning 

Initiation will be waived for your site and USW dues 

only start after your new contract is ratified!  

Members Receive a Significant Portion of 

USW Dues They Pay  

Returned to Them at Tax Time!  
 

 

USW Collective Bargaining Process   

The Bedford Manor Collective Agreement will 
reflect the wants and needs of you and your fellow 
workers.  All contract proposals just like the 
Collective agreement must be agreed to by the 
USW members at your site.  Below is an outline of 
the Collective Bargaining Process;  

1)You and your co-workers elect members to 

represent them at the Bargaining table.   

2)The USW research department is engaged  

3) All workers are provided bargaining surveys to 

complete and return.  

4)Meetings are held for you and your co-workers to 

ratify proposals  

5)Meet and provide proposals to Employer  

6) Commence bargaining  

7) Communicate; the USW believes in 

transparent bargaining.  After every bargaining 

meeting updates will be posted.   

8) YOU and your Co-Workers vote to either 

accept or reject the Collective Agreement   

BCLRB Code Section 55 (First Collective 
Agreements)  

A labour dispute is almost always used as 
fearmongering during a USW organizing drive; 
however, the truth is a different story.  The British 
Columbia Labour Code Division 3 section 55 “First 
Collective Agreement” requires binding mediation 
for first collective  agreements.   

This provision of the code, has resulted in first 
agreement strikes being almost unheard of.  The 
odds of a strike for a first collective agreement in 
BC could be compared to being struck by 
lightning.   

This is supported by a recent study on the topic 
which determined that 97% of Collective 
agreements are renewed without a labour dispute.   
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